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	Benefits of Working for 

High Life Highland


Equal Opportunities

High Life Highland is committed to ensuring that no job applicant or employee shall receive less favourable treatment because of age, colour, disability, ethnic origin, gender reassignment, marital or family status, nationality, race, religion or belief, sex, sexual orientation, or any other non-job related factor.

Pay

We have a fair and transparent pay strategy. It is based on 15 grades with either 4 or 5 annual increments within each grade.

Pensions

We contribute to a high quality final salary pension scheme that enables you to make adequate provision for when you retire. You put in 6 per cent of your pensionable pay and we make an additional contribution. You don’t have to join the scheme but we will enrol you unless you choose not to go ahead with it. 

Flexible working

We help to create a balance between your work and home life by offering:

· Working from home

· Flexible working hours

Family friendly policies

· Maternity and paternity benefits including new adoptive parents. We offer up to 18 weeks unpaid leave

· Time off when you need it to care for your children or a dependent relative 

Learning and development

Our induction programme helps all new employees get to know the organisation.

We will give you all the training you need for your role. We have a regular review system which focuses on your development needs and gives you the chance to talk about your job, and your plans for the future.
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