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	HIGH LIFE HIGHLAND

JOB DESCRIPTION




JOB TITLE:
           Music Tutor (Musician in Residence) - Temporary until 28th June 2024
SALARY: 

£30,776 - £34,452 pro rata


LOCATION:
            INVERNESS – Dalneigh & Central primaries (1 day each) 
HOMEWORKING:     This post is not suitable for homeworking
RESPONSIBLE TO:  Head of Music Development

JOB PURPOSE:        To deliver a range of music activity sessions & projects which support  primary schools in the delivery of their objective of closing the attainment gap.
KEY DUTIES AND RESPONSIBILITIES INCLUDE:
1. Planning and delivery (in consultation with Head Teachers & HLH Head of Music Development) of music projects, activities, and lessons appropriate to pupil needs and abilities which promote their musical & wider development. 
2. To provide a range of progressive, stimulating and attractive materials which support the delivery of the above.
3. Deliver performance opportunities and ensemble activities as appropriate (in conjunction with school staff).

4. To provide school staff with a programme of work for the periods between sessions.

5. Instruct and guide schools in accordance with good practice.  

6. Ensure pupils are made welcome to their activity, enjoy the activity, and have the opportunity to fulfil their musical potential
7. To maintain an appropriate record of work and statistics of activities in line with established procedures.

8. Establish calm teaching environments which include pupil involvement with setting up and clearing away of equipment where possible.
Other Duties:
 You may be required to perform duties other than those given in the job specification.  Particular duties and responsibilities attached to the post may also be varied without changing the general character of the post or the level of responsibility.  Reasonable, negotiated variations would not themselves justify reconsideration of the grading.  This job specification may be updated from time to time.    Date:
September 2023
High Life Highland (HLH) is committed to the protection and safeguarding of vulnerable groups, including children and protected adults and believes that they should never experience any kind of abuse. It has a responsibility to promote the welfare of those in vulnerable groups and to keep them safe and to practice in a way that protects them. HLH expects all those with whom the Charity engages to share this position. Where applicable, new positions will be subject to the appropriate level of Disclosure Scotland checking; identity checks (address, date of birth), employment/experience history, two references (one of which must be most recent employer, where appropriate), qualifications, Right to Work in the UK (where applicable). The above will apply to anyone working on behalf of HLH (paid or unpaid) including all board directors, staff, workers, volunteers, agency staff and students.
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	HIGH LIFE HIGHLAND

PERSON SPECIFICATION
Music Tutor (Musician in Residence) - Inverness


ESSENTIAL ATTRIBUTES:

In order to be able to carry out the duties of this post effectively and safely, applicants should be able to provide evidence of the following: 
1. EXPERIENCE
· Experience of working with a variety of age groups at an appropriate level.
· Effective monitoring and evaluating of performance.
· Track record of effective relationships with schools and stakeholders. 

· Ability to organise and manage workload effectively and make decisions where appropriate.
2. EDUCATION AND QUALIFICATIONS
· Evidence of achievement within the field of Music which might include a recognised graduate qualification.
· Evidence of CPD – e.g. curricular developments relating to music, and maintenance of personal development in the full range of techniques taught.
3. SKILLS/ATTRIBUTES GENERAL
· Reliability.
· Ability to work independently & on own initiative.
· Excellent consultation & negotiation skills.
· Excellent interpersonal and communication skills – written & oral

· Ability to maintain clear and concise teaching records

· High level of IT skills

· Knowledge of Safeguarding & Protection procedures.
4. SKILLS/ABILITIES SPECIFIC TO THE POST
· Thorough knowledge of current developments in music education

· Some knowledge of teaching and learning in all phases in schools as well as the pedagogy of music teaching
· Knowledge of a range of styles and cultural influences in music and performing arts
· An understanding of the demands of learners with additional support needs

· High level skills as a music practitioner

5. INTERPERSONAL AND SOCIAL SKILLS
· An inspirational personality that engenders enthusiasm, trust & cooperation 
· The ability to develop positive working relationships with other professional and support staff working with children and young people
· A commitment to safeguarding, equality of opportunity and inclusion 

· Attention to detail and accuracy
